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The Power of
Local Specialties
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Mildly Spicy and Richly Fragrant AR
Large Japanese Pepper

Asakura Sansho or Japanese Pepper HE WK

(REEEDHKX)

FERABAIALLHL

(Tajima Region, Hyogo Prefecture) ﬁ
The name “Asakura Sansho or Japanese Pepper” comes from its “THE LN 2 4 B EE 2 ’ ‘ ‘m
regional origin of Asakura Yoka-cho, Yabu City in the Tajima region. It~ XF#5Hi/\EHT B &1y, & o

is a first class item that was offered to the Edo Shogunate (1603-1867).  iEBRVL/H/ B o BT 22
The region has a climate with a large temperature difference between — #AHYS R 77 R AR (LA In cooperation with the regfon, the *Hyogo Prefec-

ture Tajima Asakura Japanese Pepper Food Artisan

day and night which grows high quality, large peppers. Each pepper o JKIELA, sUlIHHERKRII  Promotion Council” was established as part of
has a mild spiciness to it and an aroma that reminds one of rich and ~ #fRZ555 R ERIRHE . 7T T220E TR IR I Y WD S W T

traditional skills through partnerships with producers

bountiful citrus fruits. It can be prepared as tsukudani (boiled down in I AR INVERITRIVIDEKE  who are working to preserve local specialties.
soy sauce) or cooked with “ikanago no kugini (sand eels simmered in ~ BI“EAftaEI ", WIRTHR RiRly A Food Aisan (REEA) AT 7 SHEL

soy, mirin etc.) which is a Seto Inland Sea coast specialty served as a XA, RENMWIS o
sign of the arrival of spring. The perfect dishes to accompany a bowl of
steaming white rice.
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Cover Art by MIMOE

An artist talented in a wide range of genres from illustration,
papercut art to murals. For this special feature, bubbles with
drawings of people living together regardless of disabilities,
nationality, age or gender expressing the symbiotic society that
Aeon is aiming to achieve.
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Aiming for an Inclusive Society
Efforts to Promote the Activities of People with Disabilities

Activities aiming for a society in which there is respect for diversity and every person can
demonstrate their abilities are picking up momentum.
At Aeon, the belief is that diversified human resources will be the foundation of growth for
companies, and diversity management is being promoted as a Group.
This issue features not only the beliefs Aeon has towards human resources, but will introduce
efforts to deepen understanding of an inclusive society through parasports,
and the mechanisms which enable people with disabilities to be active and
examples of workplaces.
The interview with Mami Tani provides insight on her experiences as

a paratriathlete and business person.
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“Even if you have a disability,
I hope society allows you

to make the most of your individuality”

“Ti A BIRIR AR RE % R ATRE
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Profile

Mami Tani developed osteosarcoma and had
her right leg amputated below the knee
during her university years. After graduating,
she joined Suntory. She is the winner of the
2017 Paratriathlon World Championships,

Athlete Ez1 51

Mami Tani
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Striving to Realize Barrier Free Minds

Mami Tani has accomplished many achievements as a para-athlete and is also a successful business person.
She talked about what she wishes to see in society and shared her thoughts about companies going forward.
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Toward an era that sees a change

even in the unique Japanese mentality

I started using a prosthetic leg 16 years ago. That was when I became aware
of the inconveniences that existed in our society, such as the little bumps and
hard-to-walk roads. These are things I hadn’t noticed until then. The social
infrastructure has greatly improved compared to back then, such as having
more elevators and slopes at stations. In addition to making these tangible
aspects barrier free, I think that from now on we should aim to eliminate the
barriers in people’s minds.

The Japanese people tend to hesitate to call out to people with disabilities
or foreigners, or may overreact when interacting with them. Although the
Japanese are kind, often times they didn’t have the courage to reach out or
they perceived these people as special. This is an issue that is influenced by
factors such as experience, and as we see more and more foreigners in Japan
these days, we are seeing a change in the mindset of the Japanese people. By
coming in contact more often with foreigners and people with disabilities, I
believe the Japanese people will be able to communicate better.

I have had many opportunities to compete in Europe, and the societies
there made me realize what it was like to have a barrier-free mind. In Europe,
you normally see people with disabilities all around town. It is common for
them to go about on their own and live their lives independently. Nowadays,
technology helps support disabilities. With a good prosthetic leg you can
move around just like anyone else, and with more advanced wheelchairs you
have more freedom in mobility. Meanwhile, if people around you are overly
attentive, it may make you more aware of your disability. I think that people
with disabilities will become more independent by not giving special treat-
ment but interacting with them with just like able-bodied people.

In the field of sports, able-bodied athletes and para-athletes practice
together in the same place, and there is no barrier between them in terms of
the training environment. There is much to be learned from this. In the 2012
Games in London, the matches were televised every day in England, which
quickly raised interest about parasports. Many people enjoyed watching it
purely as an athletic event. They say that after the Games, the attitude toward
people with disabilities changed, and their employment conditions improved
dramatically. As in this case, we can say that parasports played an important
role in terms of sports triggering a change in society.

Toward an era that views various types of

disabilities as a person’s individuality

I currently work at the CSR department of a manufacturer. As part of my job,
I am working to raise awareness about parasports by giving lectures and
through public relations activities. I am able to meet many people and it is
truly a rewarding job. I believe companies should recognize an employee’s
individuality regardless of whether or not he/she has a disability and make
full use of their capabilities by putting the right people in the right position.
An ideal corporate culture would be a company with a diverse array of
people, where every one makes the most of each other’s characteristics and
complements each other.

As a company close to customers, I hope that Aeon will see things at the
same level as people with disabilities as well as people of different races,
nationalities, and languages. I look forward to seeing Aeon create a truly
diverse society for its customers and for its employees by developing stores
and workplaces that take different perspectives into consideration. In terms of
parasports, it would be great to see more people become interested in it and
supporting it as a sports competition. For the athletes, the cheers from the
spectators are really encouraging and can actually impact their performance.
I hope that Aeon will utilize its stores to actively publicize about parasports

and disseminate information.
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The parasports event held at Aeon Laketown in 2018. The crowa erupted

in cheers every time the wheelchair basketball players scored a basket.
Customers also tried shooting the basketball on a wheelchair.  20184&
7K EELakeTown 275 A EaNEs), AERA EMERZHRRESNE & @
SRR ESES, BATDIEME 2R AERR LIRE, -
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Experiences in Parasports is Winning Cheers
KU N SBT3 ZH T 7 2 7

Respecting diverse individualities will lead to realizing an inclusive society. Aeon utilizes its

stores to hold events to communicate the attractive aspects of parasports. It is introducing cus-
tomers to the exciting competition and the outstanding skills of the athletes with disabilities.
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Aiming to be a place where customers can experience

how exciting parasports can be

Parasports is gaining attention in recent years. In order to share this momentum with
customers in the community with whom Aeon has contact every day and to add to the
excitement, Aeon holds parasports events organized by local municipalities at stores
across Japan.

In July 2018, Aeon Laketown (Saitama Prefecture) held a parasports event organized
by the Saitama Prefectural Government. The event offered a chance to experience para-
sports such as wheelchair basketball and blind football, and also invited top athletes
competing at the international level to show off their powerful plays. Some of the com-
ments from the participating customers included, “I tried parasports for the first time and

it was fun,” “I’

m amazed at how fast you can move on a wheelchair,” and “The plays
were really cool and it changed my image of people with disabilities.” Holding para-
sports events at the stores that are a part of people’s daily lives allows those customers who

are not familiar with the sport to get to know the exciting aspects of parasports. In order
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Scenes from the parasports event held at Aeon Mall
Makuhari New City (Chiba Prefecture). Customers tried
wheelchair fencing and blind football together with the
athletes. Popular comedians also joined to liven up the
event and conveyed the fun of parasports with laughter.
SKEER RIASK AL (T8 ) B NBARANTIENER. T

to realize an inclusive society, it is Aeon close to the customers that must assume this role.

Aeon became an official partner of the Japanese Para-Sports Association (JPSA) in
2018, and has been working to raise awareness of and support parasports on the long
term. In addition to holding events to experience parasports at stores across Japan, there
is a plan to build a community to easily try your hand at playing boccia*, which will
encourage the health-conscious elderly people to also take part. Aeon plans to utilize
parasports as part of the local community-building activities in the future.

In addition to the initiatives through its stores to spread the excitement of parasports,
Aeon is promoting awareness-building activities among its employees to cultivate a
better understanding of diversity and to respect each other. One such activity is to have
many employees mainly those in managerial positions be accredited for the Universal
Manners Test by 2020. Aeon will also hold in-house parasports events for Group compa-
nies to participate in, and Aeon teams will also take active part in parasports events
organized by local municipalities. Employees, regardless of type of job, title, or with or
without a disability, are all working together to promote parasports, and parasports fans
are on the rise among the employees.

Aeon will continue to actively offer opportunities to experience parasports in every-
day life and take its own approach to shaping an inclusive society.
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against a local blind football team.
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Children experienced blind football, played with a ball
that makes a noise. They wore eyeshades and played
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~ Team Aeon with 23 Group company employees
. participated in Chiba Prefecture Exchange
- through Parasports Event for FY2018. Their family
members came along and cheered on the players
3 in sitting volleyball and boccia matches.  23%&%
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* The sport is played by each side throwing six red/blue balls as close as possible to a white target ball known as the “jack.” In recent years, boccia is attracting attention
as a fun sport for men and women of all ages. 7EXZEF , KOMIIRMONEIRREWAF AN BIRFROER, EEAHRE, HEXEI—RZORENZHRZEIEE,



Creating a Society Where It’s Natural for

Everyone to Work
M A NEPRE TRyt =

Corporate development cannot be achieved without having diverse human
resources play active roles. As part of implementing diversity management, Aeon
is promoting the advancement of employees with disabilities.

TR REEAH BT BIEER o TEHET SR E I R L, kI
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Becoming a corporate group where

10,000 employees with disabilities play active roles

It is important to constantly change by anticipating environmental trends and
customer needs to become the customer’s first choice. Aeon believes that
having diverse human resources play active roles leads to offering values to
customers and to creating a momentum that is essential for corporate growth,
which is why it promotes diversity management. A measure to promote this is
the Daimanzoku Award that has been held every year since 2014. Group com-
panies gather to present their initiatives to promote diversity management, and
the best practices are shared. Outstanding initiatives are awarded. This event
fosters a culture to promote diversity management through friendly competi-
tion among Group companies.

Among the nominations for the “Daimanzoku (Great satisfaction)” Award,
those related to initiatives that promote the advancement of people with dis-
abilities are increasing recently. Aeon has set a target to employ 10,000 people
with disabilities and achieve a 3% employment rate of persons with disabilities
by 2020. The entire Group is striving to create an environment in which people
with disabilities can demonstrate their abilities and play an active role at vari-
ous workplaces.

Stores welcome different customers including people with disabilities. Offer-
ing a wider range of work opportunities for employees with disabilities will
surely lead to developing products with a new perspective and enhancing cus-

tomer service.

Outline of the Employment Transition Support Business
HAR sl SRS

A welfare service for people with disabilities pursuant to the Services
and Supports for Persons with Disabilities Act. Support is provided to
people with disabilities (under 65 years of age) who wish to work in a
general company, so that they can work with a sense of security. The
types of support include vocational training, job hunting support, and
job retention support after employment.
BEEFIRSWETREANGE B EEM L, RHIESEVERATE
z—, EEE—REVHIRERNFREALOLZIUT), AT iR
SEREER IS . EMWES, HARBREEKARE LM,

Service use requirement
ZEWHENR
@ A person with a certification for persons with disabilities
FEREATFME
@ A person using the System of Medical Payment for
Services and Supports for Persons with Disabilities

FEREXEETHES
© A person with a doctor’s medical certificate
HEEEISHBE
The user must fall under one of the above.
FREHELFRE-EHE
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Getting rid of bias and having a better

understanding of disabilities

Aeon has been implementing initiatives from early on to pro-
mote active participation of people with disabilities. Its initiatives
date back to 1983 when Abilities Jusco Co., Ltd. (hereinafter,
Abilities Jusco) opened “Scrum,” a bookstore operated mainly by
people with disabilities. As the name of the store implies, it
wishes for both people with and without disabilities to work hand
in hand. A bookstore was chosen because with books, even the
employees using wheelchairs could serve customers and sell the
small, light products. Therefore, the store was designed from
the start with lower bookshelves for easy access using a wheel-
chair. In addition, special buzzers were adopted so that employ-
ees with hearing impairments could communicate with
customers. These and other ideas ensured that employees with
disabilities could work without feeling inconvenienced. While
the general perception was that it was difficult for people with
disabilities to work in the service industry, this was an advanced
initiative to develop a store from the standpoint of having
employees with disabilities play active roles.

After many years of operating “Scrum,” Abilities Jusco has
accumulated knowhow on how to have employees with dis-
abilities take active part in store operations. Backed by a proven
track record, the company then launched an employment tran-
sition support business in 2014. At the base of this endeavor was
the wish to spread throughout society the founding spirit of the
company, “To create a society where it is natural to see people
with disabilities working.” In the employment transition sup-
port business, Abilities Jusco provides training to acquire essen-
tial working skills and employment support to people with
disabilities who wish to work. It is known for its careful consul-
tations tailored to the conditions and disability of each person
and for providing appropriate support. As a result, there are
many cases in which people who did not have a chance to work
due to their disabilities could acquire useful skills and build
confidence, and find employment at the company they wish to
work for. Meanwhile, Abilities Jusco is also working with other
companies to step up efforts to develop work environments that
allow people with disabilities to take active part. In recent years,
there are more people with mental disabilities including devel-
opmental disability and depression. Companies need to know
how to understand and what considerations need to be taken
for these people. That is why Abilities Jusco is conducting semi-
nars for the staff of companies hiring people with disabilities. In
addition to providing advice on creating work manuals and
systems, it even visits companies to help select tasks that allow
employees with disabilities to exert their abilities. For example,
some Aeon stores have received support from Abilities Jusco to
hire people with disabilities for teleworking. Employees who
feel they are not good at attending to customers but excel in
computer skills work at home and carry out tasks such as check-
ing work shifts and updating information on the website.

It is the responsibility of companies to create an environ-
ment that allows each employee to demonstrate his or her abili-
ties, for both people with and without disabilities. Aeon will
continue to actively promote the advancement of people with
disabilities in order to realize a society in which everyone can
play an active role.

Abilities Jusco's Employment Transition Support Business
Abilities Jusco ARtV I IR

Sales and customer
service training

HERS W%

Skills training on serving custom-
ers at stores, operating the cashier,
wrapping, and store displays, etc.
It aims to improve skills through
practical training.  WIS/EHMERF
mE. REKRE. HREHSRK
R, BTG EHEE IR,

Office work training
FEERAKINS

Training to acquire skills required
of a business person, including
basic use of a computer, creating
business documents, and answer-
ing phones, etc.  THEHEFERELA
THEEaeaillg, ane puRiERat
k. BEERSHEI%. BIEETL
IS,

Job search support
SER A AR

Preparations for job hunting include
writing a resume, trainings for
interviews and learning business
manners, etc. Comprehensive sup-
port is provided for the job search.
AT RAAIER, LRSI,
BIMEHBEEIG. ERI%. &%
AEE, eEIEFRLED,

Job retention support

SHEKALHE

Regular interviews and company
visits are held to capture any con-
cerns or problems a worker may
have at work. Support is provided to
maintain a friendly environment for
the worker. BT EHAEIAS AL
FFAR, N TERHRRENE,

ARBEFTF TR REPIRZS IR,

Job retention rate of Abilities Jusco in FY2017*
2017 £ Abilities Jusco 89 T VE7ZEHRZR *

92.8%

Employment destinations: Toyota Rental & Leasing Chiba Co., Ltd., Cyber-
Agent Will, Inc., Yakuodo Co., Ltd., Rifu Sendai Royal Care Center of the IMS
Group, Panasonic Living Hokkaido Tohoku Co., Ltd., Aeon Retail Co., Ltd.,
G-Foot Co., Ltd. (excerpt)

RV SE4E: Toyota Rental & Leasing Chiba Co., Ltd., CyberAgent Will, Inc., Yakuodo
Co., Ltd., Rifu Sendai Royal Care Center of the IMS Group, Panasonic Living Hokkaido
Tohoku Co., Ltd., Aeon Retail Co., Ltd., G-Foot Co., Ltd. (f%ER4> . EREEHR)

* Retention rate = The number of regular employment workers retained for Mar. 2017 to Feb. 2018
divided by the total number of workers for Mar. 2017 to Feb. 2018 #EER%=201743 8 ~2018%F2F5—
Mt EEERE / 201743 8 ~ 201842 Atk E B EK



Right Person, Right Place

Making the Most of Diverse Individualities

EMIERT, & WA

Aeon promotes an initiative to make the most of a person’s individuality by assigning
the right person in the right place so that everyone can work energetically and find the
job rewarding.

SKUEBC) THEEEMIEHT | & AT IHIESR, EFrE A
BERUR T A, Wigkzesk.

Employees with disabilities actively working at stores
In 2015, My Basket Co., Ltd. (hereinafter, My Basket) formed a “product display team”
comprised only of employees with disabilities to make rounds at several stores to stock
the shelves. When the company was exploring ways of putting their abilities to use, it
focused on the restocking task normally done in-between working the cashier. By having
a dedicated product display team perform this time-consuming stocking task, it aimed
to improve efficiency in store operations. To expand opportunities to put the team’s
abilities to use, the company came up with a system to make rounds at designated
stores, while ensuring a work pace and breaks that took health conditions into consider-
ation. In addition, regular interviews were conducted to give advice to the employees
with disabilities, which worked to increase their retention.

As a result, their performance exceeded the initial expectations. The number of
products for restocking was increased, and the team even became responsi-
ble for displaying products prior to store openings. There are nine teams (65
employees) currently working at 18 stores in the southern Tokyo and
Kanagawa areas. My Basket’s employment rate of persons with disabilities
has exceeded 4%.

Ichiyanagi, who is the leader of the product display team at My Basket
Nakamachidai Ekimae Store (Kanagawa Prefecture), joined the company
with aspirations to become a leader. He says, “I look forward to being
involved in forming new teams in the future.”

My Basket aims to introduce the product display team at more stores
going forward.

TEER T IRl P AERZEA Bt T

My Basket Co., Ltd. 7201 545 fe F#sR A 5t 4Lkt
FFBR“ R tbARsIIA 7, BBl TR G Bl , b 455 .
tit RS S5 — RAENSER A S5 IR R T i, 1200 R R A A%
SRR BUTBE I 77t AR SR B 4L o ARG AHBRYIBA S
[T STRESR IR 2S5, WLASCBREIEE wasuL - 1%
INELR TR SBRIIAA R 2 Hh, SRS h e 7 5 E 1
TIRE BRI, HEAk 01T B AR OUE 2 70 TAE , ZeHEAEA R
FrCo IRHE IR R % , WTHGRIRA 5L TR WL, rEubd e
HHRSE M o

- - a0 —
'-n'uim%é pm— T e R Z4:00

“I want to grow as a team,” says Ichiyanagi. More schools for special
needs education are requesting work experience sessions for their stu-
dents, and he is also responding to these requests.  “fBZ{EAHHEAILRE
MK RRAT—MHICTE, FRIEFROFETERRRIERSEN BXARR
Heth R— AL S,
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SPECIAL FEATURE  Aiming for an Inclusive Society Efforts to Promote the Activities of People with Disabilities

A system that allows people with disabilities and companies to grow together
When preparing to hire people with disabilities at stores, one of the challenges lies in
how to develop a system to accept these employees. To resolve this and to develop an
environment that ensures people with disabilities can play an active role, Aeon utilizes
the knowhow of Abilities Jusco Co., Ltd. (hereinafter, Abilities Jusco) a special subsid-
iary of the Group. It is implementing “Iki-iki Aeon” (meaning “active Aeon”), an initia-
tive that aims to have people with disabilities continue working actively.

In the fall of 2018, four Group companies operating at Aeon Mall Makuhari New
City (Chiba Prefecture) jointly conducted company orientations, workplace visits, and
workplace experience for people with disabilities seeking work. In January this year,
each company hired one employee. These employees with disabilities have formed a
team and participate in joint study sessions while working at the store for each company.
For the time being, Abilities Jusco employees will support the employees with disabili-
ties and their companies. This will ease any work-related concerns that these employees
may have, while serving as an opportunity for companies to acquire knowhow on
employing people with disabilities. Through this initiative, Aeon will deepen under-
standing about both employees with disabilities and companies so that it can expand
work opportunities for employees with disabilities.

X HESRHER T R TR AT SR - RRGPRSIBA R 55
EREOK, A A I, IS R R T
TR HBRSINE 55 o HHITH 9 BRI IBAS R T A i S o
XSty 18 FE Rl o 1228 W B3 TRt 4 % o

G — MG HH S S MR O H Bk A 23 W], BRAE e My
Basket ] i (#5311 2 ) i dbBRo AR BRI S: o fhsd :

“ S RIS 5 QRRHTATBL

oy wlTHITE 4 R R RS AW LR S A B 2 i

BRI L 55 A M LR

i b (R R e Ik IR F — RS, R fo
# NGYZEHEL] o JKIEE D T X — 18, QIS5 01 TR
BREY TAFERSE, Rz ] SRR B2 w] (REEER A Ll
[/ ) Abilities JuscolfJ R4« LAFTH TR A D1 THRRER
WA B F TAERE R, S0 iki ikikE 55 o

20185EFKT, TEAKIERRIMHETCHT AR Lo AP IR 4 5 SEFA i
MR T T A AR L w2 RS
KUK SETH, IR ATERIH R L AL 5

Aeon’s New System for Employment of People with Disabilities

SKEER TR ARA L ALE

€5

Aeon Mall Makuhari New City
KR R RS A

R.0.U Co., Ltd. operating specialty stores offering fancy
goods, Aeon Culture Co., Ltd. operating adult culture classes,
Aeon Entertainment Co., Ltd. operating Aeon Cinema the-
aters, and Branshes Co., Ltd. operating specialty stores for
babies’ and children’s clothing have each hired one employee
with a disability. The four employees have formed a team and
participate in joint study sessions while working at the store for

each company. Abilities Jusco supports these employees as oo
well as the companies.  MTASEE—BHREARTIAR: i= -‘
ERBFZIVEMROU Co., Ud. . =EXEEMAeon Culture

Co., Ld.. & E*“Aeon Cinema” & 5 Bt fJAeon Entertainment Aeon

Entertainment

Co.ltd., EEEELSZERBranshes Co., Ltd., 4fRTAME
BA, S5BFISHBZETEATEHLESH, Abilties Jusco
HEHEARTSEURFTRERIE,

Aeon
Culture

Abilities Jusco
Support for both employees and companies

ARTEWRTTRETE

’n\ RO.U

T

Branshes

At Aeon Culture Co., Ltd., one of the companies that participated this time, this ini-
tiative served as an opportunity to revise its work manual. As a result, a useful manual
was completed for accepting not only employees with disabilities but also all new
employees. The newly hired employee with a disability is responsible for setting up
culture class venues, preparing for courses, and a wide range of other tasks by taking
individuality into consideration.

The number of applicants this time for the Iki-iki Aeon initiative exceeded the
number of employees to be hired. This indicates there are many people with disabilities
who wish to engage in challenging jobs that respect their individuality. Meanwhile,
Aeon stores offer many workplaces that allow these people to exert their abilities and
play an active role. By creating more touch points between people with disabilities and
companies than ever before through the Iki-iki Aeon initiative, Aeon aims to expand
work opportunities for people with disabilities. In response to the needs of the people
with disabilities who wish to work, Aeon plans to expand the Iki-iki Aeon initiative so
that it takes root in the Group.

Everyone demonstrates his or her individuality and abilities and naturally plays an
active role in the company. Creating such an environment and system will lead to
improving customer satisfaction. Aeon will continue its challenge with aspirations to
realize an inclusive society.

PR G TR 2 5 32 5] £ B0 5 T % 2wl s Rl 55
Hiith Abilities Jusco b3 T 5 A b1 TSRV BOTHRPSHE o %
TSR T ARAE SRR A B CRRHRATAN 20, &l o pL 22 ) Ji
PRI LIRSS o AR ELE 2R RR A S T 5
VRN TREDE, I A TR A B TR Z 4

S EARRIGE) Aeon Culture Co., Ltd. #EHLES Tk
S5 - BUURIOERIZ AR, TRRTHIRAR T, fEA
HIGHT B LS S2eHErh T A 5 o B L ARG % T ic,
TP BRSSP TR SRS .

HHEZ AR ki ki AHE 6 A Aok T il AR
i, X B AR 2 B A LA SN T RENS A 1 T (Y
AR o MK AR 2 A DL TRE A B 5 T L AR
LA o AKIEA BOE IS 24570 ki iki AKHE "RFRIRA 1 Sl Bt
LA, IR AR L TAENLZ o o TSR A £
I LA, A JEHidt—B4 5K iki iki kI "5 Sl , (e RETHLAY
BE ZiER: L1

ANFBAE R R FTHER IR IR — QLG R FREL 5 LRI
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1. Every day, many customers bring in used trays to the storefront collection boxes &X#HABME K ERBTARNEHELIET

2. Recycled trays lined up again in the sales area as “Eco Tray®” (introduced in the SDGs SPECIAL INTERVIEW P.13)
ZERINTE, FREARTRHN RIS (EENBS I SDGs SPECIAL INTERVIEW P.13)

3. Children of the Aeon Cheers Club visit FP Corporation’s Kanto Recycling Plant (Ibaraki Prefecture)
SKAEE RBA R TREIFP Corporation 9 FRBHRFIA ML CRILE) SNES

There is growing concern over plastic waste on a global scale. Even in Japan, a plastic waste
reduction strategy was announced by the Ministry of Environment, and the movement involv-
ing public administration is accelerating. Plastic is a material rich in functionality and it fea-
tures a trait that it can be regenerated. A recycling system of collection, transportation and
regeneration has been put in place, and social attention is gathering on activities to bring
plastic waste closer to zero.

As a Collection Base in the Recycling Loop

As garbage landfills decreased in the early 1990's, the focus of attention became the reduc-
tion of waste material and the effective use of resources. Aeon considered plastic food tray
containers as a recyclable resource and began collecting the trays. Recognizing that it is the
responsibility of the retail industry which provides services closely tied to customers’ lives,
Aeon is actively working on recycling activities.
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To Fulfill a Cor porate Mission
AU A EYfE S

Collection and Recycling of Food Tray Containers

SHREMIBEIIR T ETLSHK, AARRERER
RTRBDEREAR AR A TTEER X SR RN
%, BREERNEMENEY, THENTREBIEFIZ
—. Bpainy iz BEXTEANERTBRS, $H
KRB RELRATRED) , RASHRIIFER,

VEHBIAFI A £ 7SE EE R
REELRIEES R iR MOOFERMEE ML EFY
MFUFAFARAANKENER, KRR R MIERS
WERF AR, FHaER R RIEE, KRR RIBEFIE
R, ME A MEIRE £ RN F B MIZIE S MFTHEN S,
20174, KR GBIEZERSLEIAZIAZ3551 1, B
REAPEFAERRXIER, X2EBCHENAEEDK

In the “Sustainable Development Goals (SDGs*!)” adopted by the United Nations,

17 goals were established that are common to the international community in pursuing
a better life while protecting the planet’s environment and the lifestyles of people.

We would like to introduce AEON'’s activities which are related to SDGs.

BEEBTH RS RRBR (SDGs*)" #IE T Bt =i 7 M tE B, SERUHNERFEEMN,
RIPHIRIAFAINLAEE, AN LKA TISDGSHITAEESE,

Aiming to Realize a Recycling-oriented Society

AU EAE LS

In FY2017, the total number of food tray containers collected by Aeon
was 435.51 million. Every day, many trays are brought to the stores. It is
an indication that the stores are recognized as a collection place. If the
collected quantity is converted into the amount of CO2 reduction, the result
is 19,206 tons.*? In the production of recycled trays, it is possible to
reduce the amount of CO2 emissions compared with producing brand new
trays from crude oil. At Aeon stores, in order to convey the effect of recy-
cling to customers, posters showing the amount of CO2 reduction are
posted. The further use of the collection boxes is also being promoted.

The recycle loop begins with customers placing used trays in the store
collection boxes. The trays collected in this way are gathered at recycling
plants with the cooperation of food tray container manufacturers. At the
factories, trays of various colors and shapes go through processes such as
being sorted, washed and pulverized using advanced technology and are
regenerated into trays. They are then returned to the stores to be used
again as food tray containers housing the products lined up in the stores
for the customers to purchase.

This type of resource circulation only becomes complete when custom-
ers, stores and food tray container manufacturers work in unison. Effi-
ciency-sensitive delivery is also being streamlined by collecting used trays
on return routes of delivery vehicles.

To Further Increase the Awareness of Customers

Used food tray containers are an important resource and their reuse is of
great significance. In the food tray recycling loop, the customer’s under-
standing of the environment and waste reduction is indispensable and it is
only made possible by active and voluntary actions. At Aeon, to further
increase the motivation of customers towards the environment, tours to
recycling plants are conducted as part of the children-based Aeon Cheers
Club.*® In addition, educational events are held at stores teaching people
about the types of waste collected and the collection procedure.

As a retail business with stores nationwide, Aeon will continue to call on
customers and act as a food tray collection base. With the aim of realizing a
recycling-oriented society and zero waste, Aeon will not only collaborate with
customers and recycling plants, but also with local stakeholders such as local
governments and NPOs. The plan is to strengthen Aeon’s activities to fulfill
corporate social responsibility by working on environmental conservation and
the creation of a decarbonized society by effectively utilizing resources.

SHFTEIERA, 2R ERHITIRE  FRTRHR 19206 — S ks, thi2
B R R A = T8, A BRI AR T DUDH Z S (&, H Tk
FREEEI A AL, KEEETEHATIRCA ZSUBBAFERIER, Y
Rt I e

PEAF RSB MRS E AR ERNEBERETES, BREHE
HERGABFEFHN T, WEERAFBMI , I ZASHBRAREL
HHE MREHTHE % HFENIE BEMRREE, RREEREX
EIZEHE, XA, MERWEERBELRERNE R,

AN TSR, PR S5 RRERTHERHR—FT, JNFBES
WREEOREFMRERAENERE SEMERR, BSRENE,

*1 SDGs details can be seen on the “2030 Agenda” within the United Nations Information Centre homepage
SDGs H 4R A& K BA EME S F:0 (United Nations Information Centre) B EB#ifY (2030 TH54L RIEY
*2 Calculated based on the Ministry of Environment “3R Behavior Visualization Tool”
IR 3R TR TR A" AEAR T

Food tray container recycling loop with customers, Aeon
and food tray container manufacturers working in unison

BiE . KEE, REFCEFERHTOD IR R BITROERF R ESE
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Sales Collection
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Delivery Transaction
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Production Regeneration
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*3 A club where elementary and junior high school students conduct activities related to the environment with

Aeon stores nationwide as a base
KEEERBRRE, R/ FENARSEKEE AR RASHRENRRS
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Butterfly Tea swies

A natural blue color created by Mother Nature ]
BREL. RigZE

The “butterfly pea” is a bright blue flower which is part of the legume family and a
kind of herb. Its petals are rich in anthocyanins which are said to be effective for
good health and beauty. When lemon or lime are added, the color changes to
purple which is another way to enjoy the tea.

HESREHNEG Het’ R—MENER, WRTESLER RESERNRE
ST, NP , BRI E R T U R ARRRIFZ—,

SDGs SPECIAL INTERVIEW
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Epicurean Delights

Working Towards
Further Collaboration with
a Common ldeology

FP Corporation President
Morimasa Sato

Food is what sustains a healthy life and is also culture portraying the
natural features and values of each country.
Where there is delicious food, there are people full of smiles.
This issue features epicurean delights that bring smiles to the people of
Japan, China and Thailand “aesthetically pleasing tea which
lets you enjoy the taste of flowers”.

THAILAND
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FP Corporation EZEKHIK .
FEREFIESRE

FP Corporation began production of plastic trays for food in the 1960’s. The trays were developed
with the idea that they are an essential product for retailers such as supermarkets to provide safe
and fresh food to consumers. The properties of the trays such as non-heat conductive and the
cushioning function make it possible to keep the food fresh.

Developing Resource Circulation as a Corporate Responsibhility

As the responsibility of a company that produces plastic products, the FPCO method of
circular recycling “Tray to Tray™” was begun in the 1990’s under the awareness of the
“3Rs” Reduce, Reuse and Recycle. Used trays are collected from consumers, sorted,
washed and pulverized to be reused as a resource for the recycled trays “Eco Tray®"*.

What is important here is the consumer’s awareness towards recycling. It can be said
that it all begins with the consumer washing the used trays and taking the time to bring them
back to the stores. At the same time, the cooperation of stores which have a close relation-
ship with the consumers is also indispensable. The stores which serve as a collection base
for the trays must secure a collection area and store the bulky trays until our company picks
them up.

In 1990 when the collection boxes were first set up, there were only six participating
stores. Since then, the recycling system has expanded and has now increased to 9,200
locations. It is felt that the resource circulation system spread in due part to the cooperation
of consumers and stores.

Aeon has a very high interest in environmental issues, and was one of the first to adopt
our “Eco Tray®”. After starting the recycling of food tray containers, we have walked hand
in hand with Aeon in the process of expansion. We would like to continue the expansion
of recycling together with shared concern for the environment and in realizing a sustain-
able society.
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1. A promotional poster on the collection of food trays
distributed at Aeon stores  7EkFEEHAKBHEE R RIT
EEKHER

. The sorting line for collected trays. Employees with
intellectual disabilities are focused on their work. The
FPCO Group employs more than 370 people with
disabilities who are actively working in appropriate
positions for them  EISHE&RBIRIL, B HFKEAENITEAR
e SEHENL, FP Corporation SR EA#BIE3708BHEA L H
fTREEMERNAR

. The used foamed polystyrene containers that are
collected go through a recycling process and are
made into raw material again, molded and regener-
ated into Eco Trays® HR&R°, RRKEEANEERZ
IBARATIRMFIFIANT , PR RS A B SR A A B =

N

w

* “Eco Tray®” is a registered trademark of FPCO recycled food tray containers.

“IRRITR®(Eco Tray®)" 2 FP Corporation Bl FHI A & @IE& B REHR.

Babaocha sz

Highly effective, luxurious herbal medicinal tea
SR, OB BRRESR

Babaocha is a blend of several kinds of medicinal ingredients often called “eight treasure
tea”. The sweetness of rock sugar is combined with dried wolfberry, jujube, chrysanthe-
mum flower etc. for a fresh aroma and fruity taste. The dried fruit becomes soft enough to
eat, so nothing goes to waste.

NERRESMARNS  AMCT AR LR HEKE,
FIERERREOR, HENERNRAAND REMFZE,

Cherry Blossom Tea #ies

Cherry blossoms bloom in the tea bringing one good fortune
BIERTT, sttt

With “Cherry Blossom Tea”, the aroma of cherry blossoms or sakura gives one a sense of
spring when hot water is poured over the salted cherry blossoms. As the cherry blossoms
open up in the water, it is said that this “blooming sakura” brings one good fortune. It is
often served during celebratory occasions such as wedding engagements.

AR EARRIRIENR | MENER, AUk R A LRI B AEREL,
SREBMLSFERMLPRTRERE,
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Promoting a Campaign to Reduce Food Loss
at Stores throughout Japan

In line with the “3Rs (Reduce, Reuse and Recycle) Promotion Month” in
October, around 2,700 Aeon stores in Japan carried out a campaign to
reduce food loss*. In the campaign, Aeon called on customers to reduce
food loss through measures such as cooperating with local governments
to display posters to raise awareness, proposing smart ways to preserve
food longer using storage containers, introducing recipes to use ingredi-
ents without any waste, and conducting cooking demonstrations.

EEEEMAEHETRT RO RYPRIEER)
HTREI10BHE RETA”, ELEL2, TO0RKAEEHRI

TRAORYRESES . WEH T, B SHA A ENERERNE

TRESERRRIFEHARENRERBORE WINENAT TR

L ERRMORENRELSR TSR, RREET T RO RIRE,

* Of the total food waste, food that is disposed despite being still edible
ERBEFYT, BATECEREFNRS,

e
0

Joint campaign “Let’s reduce food loss!” conducted with Kyoto City after being certified

by the City as a “Store promoting zero leftovers” (Aeon Mall Kyoto Katsuragawa)

ARBHRG RYRICH T EHIAE . RN RO RYIR B
GREES R B 1)

Aeon’s e-money “WAON” (Newly issued cards)

KEERERF 5T “WAON" F (F&17)

Total number of cards issued RitkiTHE
illi %) 7,429 73k
Approx. 74'.29m|l||on (BEo0IBELORR)

(As of the end of Dec. 2018)

Issued on December 4
“Tottori Shanshan Festival WAON”"

Issued on November 9
“Mie Parenting WAON"
11R9B%477T“=E BJLWAON"F  12B4HKTT “ SEBUAMEEWAON"F

Toward Realizing a Decarbonized Society,
New Service Launch Agreed with Chubu Electric
Power Co., Inc.

In light of the upcoming termination of the term of the feed-in
tariff system* for renewable energy, Aeon Co., Ltd. concluded a
basic agreement with Chubu Electric Power Co., Inc. (hereinaf-
ter, Chubu Electric Power) to provide a new service. Under the
new service, Chubu Electric Power will collect surplus power
generated through household solar power generation systems,
and customers will receive WAON points according to the
amount of power used at Aeon stores. Aeon will promote this as
part of its efforts to reduce emissions of CO2 from its stores.

AXHBHA S,

5Chubu Electric Power Co., Inc. SR EEHTAR &34 ALY
KRS THARREEN R FIEREEI S Z IR, SChubu

Electric Power Co., Inc. MiR#HIRSEALM T —5. MRS RIEEKEN

KBERBHFRBNERE TR RIBKENEHERRRTABE

“WAONFRD" , fEA R DR E T/~ N — R AR R IR SR,

* A system in which the government commits to having electric power companies

purchase renewable-generated electricity at fixed prices and fixed durations
MF B TEERBRENES), ERRKERHAFU—ENE . KE— M@ HE
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L 1
Presentation ceremony held at Aeon Mall Jakarta Garden City. Third from left is
Chairman of Badan Amil Zakat Nasional

Va6
—

Aeon Co., Ltd. and Fuji Co., Ltd. Concluded
a Capital and Business Alliance Agreement

Aeon Co., Ltd. concluded a capital and business alliance agree-
ment with Fuji Co., Ltd., operating mainly general merchandise
stores and supermarkets in the Chugoku and Shikoku regions. In
order to become “the No.1 business coalition in the Chugoku and
Shikoku regions,” the two companies will promote collaboration in
various fields, starting with joint product procurement and devel-
opment as well as reorganization and utilization of process centers
and distribution functions, shared use of various types of cards,
and joint research and development of online businesses.

KEEFR R 5 Fuji Co.,Ltd . 17T R W SEEML
KRS SERE - NEBXARGEEHTNRRETEN
Fuji Co.,Ltd. #3T T B2 SAEMML, AT A PE - HEHXE

TEREUBAET, MRES RORERBIIT R, BRENRIEE
S AT AEERETT . SERRIMALERMNIL

5% BEEMEEH SIZATNEE,

Motoya Okada, President of Aeon Co., Ltd. (left); Hideo Ozaki, Chairman of Fuji Co., Ltd. (right)
KR SR B THAtK (%) FFuji Co.,Ltd. RBEREESK(4)

R 4|

/EON SAL%

FEKHES SR FEANIL Garden city SUIERIIRIE(L, ML 3RENREREMARK

Emergency Relief Fund Presented
to Earthquake and Tsunami Victims in Indonesia

Aeon presented a total of 12,377,871 yen to Badan Amil
Zakat Nasional (an Indonesian fundraising organization) as
relief fund for the victims of the earthquake and tsunami that
hit the Indonesian island of Sulawesi on September 28. The
fund was collected from customers through an emergency
relief fund raising carried out at 7,500 Group stores and
offices in Japan from October 10 to 21. Aeon wishes an earli-
est possible recovery and reconstruction of the disaster area.
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Helping Moms and Families
with Aeon’s Parenting Support App

Aeon Retail Co., Ltd. launched “Gynecology Online* for Kids Repub-
lic” for members of Aeon’s parenting support app, Kids Republic
App. The service offers free consultations by a gynecologist or
midwife at a reserved date and time, using message chat or voice/
video call. Experts provide a wide range of advices, including
mental and physical concerns during and after pregnancy, to sup-
port moms and families.

BIKENE) LSRR AR EEMRE

Aeon Retail Co., Ltd. E/E AEON F9 B J LR 4 “Kids Republic
APP" & RFFHAHEE T “ BRI for Kids Republic”, XZ—I
o] )7 B S AR @ E SR FIES - YRBIERRERHS
AR EA B MEIIRS , IR R E =B S 0IRS | R

- REINHEZNEE, SIRBERERA,

* Remote healthcare consultation service offered by Kids Public Inc.
EitkE 4t Kids Public R #E9ITEE S RRETT A 0RS

Gynecology Online for Kids Republic
RIS for Kids Republic
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Presentation of solar power generation systems
KPABEK B RGBT

AEON Environmental Foundation Presented Solar
Power Generation Systems to Elementary and Jr.
High Schools in Hong Kong

AEON Environmental Foundation (hereinafter, the Foundation)
presented solar power generation systems to three elementary
and junior high schools in Hong Kong. This donation is part of
the Foundation’s 20th anniversary project that began in 2009,
which aims to raise awareness and spread the use of renewable
energy and to promote environmental education. A total of 48
schools in four countries, namely China, Malaysia, Vietnam and
Japan, will receive the donation. The donation to be made in
China this year is approved by the Ministry of Foreign Affairs as
a “Project for the 40th anniversary of the conclusion of the Japan-
China Peace and Friendship Treaty.”
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Aeon Mall Guangzhou Jinsha Opens
as the Third Mall in Guangdong Province, China

Aeon Mall Co., Ltd. opened an urban-type mall in the Baiyun Dis-
trict of Guangzhou City, Guangdong Province, China. The Mall has
approximately 170 stores with Aeon Guangzhou Jinsha Store as the
anchor store. Under the concept “Share the Oasis,” it offers a
comfortable, relaxing space. The Mall proposes new values to cus-
tomers through features such as a large food zone integrating 25
restaurants, where customers can bring in food purchased at other
restaurants in the zone, and one of the largest kids zone in the area.

EHE FRERIFEH KEFRE ME" EEE L

K REMRSHERE RET MHHNEzXRHETHEY
Wi KB R M b B TR, BUKEE &I At s
& HIETAN1705UES ., W“Share - the - Oasis(FZ4M)” HER
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Aeon Mall Guangzhou Jinsha
SKEER IR M &
e W

“Topvalu Gurinai Natural Tasmanian Beef” is well received for ~ EHEAEARAEGRFEILA=EE
its taste that you don’t get tired of, and has you coming back A8z & Z4FTA) Topvalu Gurinai
for more. On December 7, ahead of the Tran-Pacific Partner-  Natural EHBRT4AR" . 12A78,
ship Agreement (TPP) to lower tariffs taking effect for Tasma- BT AR RDETPPINR
nian Beef products, Aeon revised and lowered the prices of
two items, the sirloin steak and the rib roast steak.

FoiZRa , 4R AHER A
B AR 2 R A NG EATEETPP
HRFTZRTHAT T 183, SHET BN,

[ 4
First Retailer to Obtain the Highest
R DBJfEEIE
“Rank A” for All Three DBJ Ratings v

Aeon Co., Ltd. (hereinafter, Aeon) obtained the highest “Rank A” in the
DBJ Employee Health Management Ratings conducted by the Devel-
opment Bank of Japan Inc. (hereinafter, DBJ). With this, Aeon became
the first retailer to receive Rank A in all three ratings*: the DBJ Environ-
mental Ratings, the DBJ BCM Ratings, and the DBJ Employee Health
Management Ratings. The program evaluates and screens companies
based on their anti-disaster and business continuity measures for the
DBJ BCM Ratings, and on their initiatives that give consideration for
employee health for the DBJ Employee Health Management Ratings.

ESEUETREIFDBI SR P EPRARE N FRA
KEFRR AT S B A B ART(DB))FTSEies DB e
GESH P FRTREFR AR N, ZEATEUFERAEDBIF
%4 DBJ BOM%4L, DB RRAESHINEI -+ HHIG T AGT
#r. DBJ BOMEREN b (B R AN S ERIEHINK | DB RREE
SRR BEE A TR S LR ROSETIOH AL EN,

* The DBJ ratings system is the first loan program in the world that evaluates corporate
initiatives using an original method and applies three levels of interest rates based on
the score.  DBJM¥EARSG, AMENTEFNDLHAFRNES, REXIHTER3
ERFIR, REMFEERIELORARS,
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Helping conserve the ecosystem
on a global scale

The Midori Prize for Biodiversity, co-organized by the AEON Environmental
Foundation and the United Nations Environment Programme’s Secretariat
of the Convention on Biological Diversity, was held for the fifth time in 2018.
It is an international biennial prize that focuses on biodiversity and has
been held since 2010. The Prize honors individuals who have made out-
standing contributions at the global stage to the conservation and sustain-
able use of biodiversity in the field of practical action, science, policy or
public awareness. It aims to raise awareness of people around the world
about biodiversity and to encourage positive environmental activities by
showcasing their notable works. Each of the prize winners is awarded a
monetary prize of 100,000 US dollars.

I ARFPERETRGMTH
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AEON Environmental Foundation Organizes
The Midori Prize for Biodiversity 2018

AmMEAZEAKEREMEAE D BRAEEVSHEGEXR”

The awards ceremony held in Tokyo on Oct. 31. The three prize winners and
Takuya Okada, Chairman of AEON Environmental Foundation (left)
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Jean Lemire HEREFER AR BUR(F)
Biologist, Explorer and Filmmaker Juan Carlos Castilla

(Canada) Professor, Marine Ecology, Pontificia

Universidad Catolica de Chile (Chile)
JLyFzy-C-TA1I—K
RYUTF—RRE HUIR(CKE)
Gretchen C. Daily
Professor, Stanford University (USA)

ARYT - HXZX=0KRE
OARG Y HEMERIERRFPR
(1>ex) K&R(TRFUAN)
Rodrigo Gémez -Lobo

President, Instituto Nacional de
Biodiversidad (INBio) (Costa Rica)

IIN-YIVLE
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Emil Salim NEFLERKE/N/ A1
Chairman of the Advisory Council to BABREE  BEMEL7—
the President of Indonesia Former BEBR(NNL)

Minister of State for Population and Vo Quy

the Environment (Indonesia)

#5751 % Special Prize
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KAy BHEMEHE(R 1Y)
Angela Merkel

Chancellor of Germany (Germany)

Honorary President, Center for
Natural Resources Management
and Environmental Studies (CRES),
Vietnam National University, Hanoi
(Vietnam)
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Kamal Bawa

President, Ashoka Trust for
Research in Ecology and the
Environment(ATREE). India;
Distinguished Professor, University
of Massachusetts, Boston. (India)

FLILYR-FAFI=1TRTRE

H—TEYSHREZER
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Alfred Oteng-Yeboah

Chair, Ghana National Biodiversity
Committee (Ghana)

EETF - T145K
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Bibiana Vila

Director, Vicufias, Camelids and
Environment (VICAM); Principal
Researcher, National Research Council
(CONICET) Argentina (Argentina)
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Alfonso Aguirre-Mufioz
Executive Director, Grupo de
Ecologia y Conservacion de Islas,
A.C. (Mexico)
-1 - -2 UK
HRERREEEOST

7 L—ILXKA R (A7)

Yury Darman

Director, Amur Branch,

WWF Russia (Russia)

TroTF IR
FUY—=v BIRE - KR(1VF)
Vandana Shiva

Founder and Director, Navdanya
(India)
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Prize for Biodiversity,
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Organization : AEON Environmental Foundation
CO-organization : United Nations Environment Programme
Secretariat of the Convention on Biological Diversity
Support : Ministry of the Environment, Japan

/E@N Environmental
Foundation

Convention on
Biological Diversity
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Dr. Kathy MacKinnon (U.K.)

' Chair, IUCN World Commission on

Protected Areas (WCPA)

HliE e X2 R+ (k&)
R ARIMRE R TR R RS WK
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Mr. Assad Serhal (Lebanon)

Director General, Society for the
Protection of Nature in Lebanon (SPNL)

P77 48 o TRIG IR ST AE (REHD
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BI~YL—>7 BEMRZEEE
Dr. Abdul Hamid Zakri (Malaysia)

Former Science Advisor to the
Prime Minister of Malaysia

PN totg K ilie 3L ST F S 4 (B ET)
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RFET AT ILICE T REDSRIEDET(L HBERDOFF AR R EFORRICHEN LT
Dr. Kathy MacKinnon contributed to strengthening biodiversity conservation and natural resource manage-

ment in the developing countries of Africa, Asia and Central and South America. She has also focused on
mainstreaming of biodiversity in development programs and securing local sustainable livelihood.

AN TN, hEXFL L RPERRIPEM SN RCARTRERELTR, BB TEFR
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IR EEDEHIREARE - RESRATLTHBHHIMA (75 € 7B THREMIE ) ZEEFSE.
FEEYEBHPRED KEROREICER, HMADERD ARG ESEXIE LT,
Mr. Assad Serhal helped revitalize “Hima” (“protected area” in Arabic), the community-based traditional

system for natural protection and conservation, and contributed to conserving wildlife habitat, pasture land
and water resources. These efforts have helped bring Hima communities a sustainable livelihood.

BEDIBEATERNBRRIPREE SRR G — HIMA(FRA{BERA RIFIHX)", ARPEF LY
e MBI R KT TR, XEHIMABR AT TSR R,

HRDEY SR ML ERRY —E RO - D47 - 512 40 F U _EICHTY Bk, BRRED
RECERZEREREORKRAIREDERICRABEADEL - BEBFHHOHEEICLER LI,
Dr. Abdul Hamid Zakri has been contributing to the observation, analysis, and evaluation of global

biodiversity and ecosystem services for more than 40 years. He has worked to promote nature conserva-

tion and restoration, and to secure the sustainability of the environment, including promoting the Japan
Satoyama Satoumi Assessment project.
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